
VENTURA COUNTY, PUBLIC WORKS AGENCY INVITES APPLICATIONS FOR:

PWA Planner II-III-IV
0804PWA-21AA (KP)

An Equal Opportunity Employer

SALARY RANGE (approximate)
$28.75 - $56.98 Hour $4,984.19 - $9,876.13 Monthly $59,810.31 - $118,513.60 Annually

This posting is for the Ventura County Public Works Agency;  vacancy location is throughout
Ventura County.

POSITION INFORMATION

The Public Works Agency is looking for innovative, creative and committed individuals who
will continuously challenge themselves to do the best job possible for the citizens of Ventura
County. Planners that join PWA will deliver efficient, responsive and cost effective public
works services that protect and enhance the safety, health and quality of life in Ventura
County.  Learn more about the Public Works Agency here:  https://www.vcpublicworks.org/

The Public Works Agency seeks Planners for two positions within Watershed
Protection: 

 
Watershed Protection emphasizes integrated watershed management to solve flood control
problems with environmentally sound approaches, protecting life, property, watercourses,
watersheds, and public infrastructure from the dangers and damages associated with flood
and storm water. Refer to our website at https://www.vcpublicworks.org/wp/ to learn more
about the Watershed Protection District. 

 
CEQA Regulatory Environmental Planner 

 Under general supervision (II) or direction (III level) to general direction (IV level), assists as a
technical resource and support staff for CEQA/NEPA environmental processing, regulatory
permitting, and mitigation compliance associated with Watershed Protection capital
improvements, operations and maintenance, and other projects; and performs related duties
as required. 

 
The ideal candidate will have knowledge of urban, regional, and watershed planning;
CEQA/NEPA components and procedures; environmental regulations; ecosystem function;
and general construction methods. 

 
Water Resources Planner 

 Under general supervision (II) or direction (III level), performs progressively complex
professional planning work involving data collection and analysis, identifying permit
compliance options, report preparation and public contact; assists in implementing programs,
projects, and Municipal Stormwater Permit and Total Maximum Daily Loads (TMDLs); and
performs related duties as required. 

 
The ideal candidate will have some professional experience related to water monitoring
programs, National Pollutant Discharge Elimination System (NPDES) permit implementation,
Best Management Practices (BMPs) for stormwater quality, compliance assessment and
public outreach. 

https://www.vcpublicworks.org/
https://www.vcpublicworks.org/wp/


Planner II performs complex professional planning tasks. 
Planner III is the fully functioning journey-level planner and may act as project team leader or
program coordinator. 
Planner IV acts as team leader and program coordinator and may act as first line supervisors.

APPROXIMATE SALARIES:  
Planner II:   $2300.40 - $3216.83  biweekly 
Planner III:  $2764.91 - $3885.33  biweekly 
Planner IV:  $3088.59 - $4558.22  biweekly 

EDUCATIONAL/BILINGUAL INCENTIVE: Incumbents may be eligible to receive an
educational incentive of either 2.5%, for an Associate's degree, 3.5%, for a Bachelor's degree,
or 5% for a post graduate degree that is not required to work in the classification. Incumbents
may also be eligible for bilingual incentive pay depending upon operational needs and
certification of skills.  

NOTE: If appointed at the Planner II level, incumbents may be promoted to higher level
Planner without further examination upon meeting the minimum requirements, demonstrating
satisfactory performance, and in accordance with the position allocation and the business
needs of the department.  

Planners are represented by the Service Employees International Union (SEIU) and are not
eligible for overtime compensation.

EXAMPLES OF DUTIES

Duties may include, but are not limited to, the following: 
  CEQA Regulatory Environmental Planner 

Conduct CEQA/NEPA processing of District projects. 
Prepare consultant scopes of work and contracts, manage and track consultant work. 
Conduct field investigations of project sites, identify environmental issues, evaluate
construction compliance, and ensure direct knowledge of the location/project under
study.  
Prepare water quality, wetlands, endangered species permit application packages for
regulatory agencies; negotiate permit conditions with regulatory agency staff.  
Develop, implement mitigation plans; track mitigation compliance and regulatory
processing using project management methods.  
Manage and track project budgets and work tasks; track changes in environmental
legislation and procedures.  
Assist with researching and developing grant applications to fund District projects and
managing grant compliance.  
Provide general information to the public about projects, planning programs, applicable
ordinances, policies and procedures.  
May act as project team leader and program coordinator.  
Performs other duties as required.

Water Resources Planner 
Prepares reports, written correspondence; reviews reports, regulatory documents, etc.;
makes recommendations for compliance actions.
Coordinates projects, defines problems, alternative solutions; develops Low Impact
Development/Green Streets and stormwater treatment solutions for regulatory
compliance.
Researches, compiles, synthesizes, analyzes, interprets land use, water quality,
environmental information and data to meet project objectives/permit compliance.
Assists with preparing, managing consultant contracts and requirements; assists with
research, development, implementation of grant applications and projects.
Provides technical expertise, education, training, outreach to the public and County
staff about projects, programs, ordinances, policies and procedures; represents the
County at meetings, and serves on committees/stakeholder groups.
Conducts field investigations of proposed project sites or in response to public
complaints.



Develops & maintains databases, data management, and tracking tools.
Makes oral presentations to public groups, governmental bodies to explain and clarify
planning reports and recommendations.
Coordinates, negotiates with individuals, groups, agencies, etc., on legal aspects of
stormwater and watershed protection regulations, environmental permitting, which may
be controversial or politically sensitive.
May act as project team leader and program coordinator.  
Performs other duties as required.

TYPICAL QUALIFICATIONS

These are entrance requirements to the examination process and assure neither continuance
in the process nor placement on an eligible list. 

 
EDUCATION, TRAINING, and EXPERIENCE: Considerable experience in environmental
compliance/regulatory permitting  or water resources planning which has led to the acquisition
of the required knowledge, skills, and abilities. This can be obtained by completion of a
Bachelor's degree in planning, environmental science or related disciplines AND at least two
(2) (Planner II), three (3) (Planner III), four (4) (Planner IV) or more years of progressively
responsible planning, environmental report writing, water resources, or regulatory permitting
experience. 

 
NECESSARY SPECIAL REQUIREMENTS

Must possess and maintain a current, valid California driver license.
Proficiency in Excel, PowerPoint, Word, and various GIS software is essential.

DESIRED (Water Resources Planner)
professional experience related to water resources monitoring programs,

 including experience with environmental regulations such as CWA, NPDES, TMDLs, or
 related regulations and stormwater BMPs. 

Skill in data management, visualization, and analysis using GIS
Experience giving public presentations.

 
DESIRED (CEQA Regulatory Environmental Planner)

Habitat restoration design and field execution experience
Experience researching design solutions to reduce environmental impacts
Experience giving public presentations.

 
Knowledge, Skills and Abilities  

 Some (II) to comprehensive (III/IV) knowledge of:  the principles, practices and techniques of
urban, regional, and watershed planning; federal, state, and local laws and regulations
relating to planning, land use, and environmental protection; language and procedures
associated with CEQA, NEPA, the federal and state Endangered Species acts, Clean Water
Act, NPDES, TMDLs, California Fish and Game Code, and other pertinent regulations;
research and statistical methods. 

 
Skill in: Word, PowerPoint, Excel, and familiarity with various geographic information systems
(GIS) software. 

 
Ability to: interpret rules and regulations, convey information and communicate effectively, 

 manage contracts and projects, establish and maintain effective working relationships, and
prioritize and execute multiple tasks effectively.

RECRUITMENT PROCESS

FINAL FILING DATE: Applications must be received by County of Ventura, Human
Resources Division in Ventura, CA, no later than 5:00 p.m. on Wednesday, October 27, 2021. 

 
To apply on-line, refer to our web site at www.ventura.org/hr. If you prefer to submit a paper



application form, please call (805) 654-5129 for application materials. Our address is County
of Ventura, Human Resources Division, 800 South Victoria Avenue L#1970, Ventura, CA
93009-1970. We do not accept resumes in lieu of our application form nor do we accept any
application material via e-mail. 
 
Applicants should provide sufficient information under the Education/Work Experience portion
of the application and Supplemental Questionnaire, if applicable, to determine eligibility. A
resume may be attached to supplement your responses in the above sections; however, it
may not be substituted in lieu of the application.

INFORMATION FOR LATERAL TRANSFER CANDIDATES 
NOTE: If presently permanently employed in another "merit" or "civil service" public
agency/entity in the same or substantively similar position as is advertised, and if appointed to
that position by successful performance in a "merit" or "civil service" style examination, then
appointment by "Lateral Transfer" may be possible. If interested, please click here for
additional information. 
 
SUPPLEMENTAL QUESTIONNAIRE - qualifying: All applicants are required to complete
and submit the questionnaire for this examination AT THE TIME OF FILING. The
supplemental questionnaire may be used throughout the examination and selection process
to assist in determining each applicant's qualifications and acceptability for the position.
Failure to complete and submit the questionnaire will result in the application being removed
from consideration. 

APPLICATION EVALUATION – qualifying:  All applications will be reviewed to determine
whether or not the stated requirements are met.  Those individuals meeting the stated
requirements will be invited to continue to the next step in the screening and selection
process.   

TRAINING and EXPERIENCE EVALUATION - 100%: A Training and Experience Evaluation
(T&E) is a structured evaluation of the job application materials submitted by a candidate,
including the written responses to supplemental questions. The T&E is a method for
determining the better qualified applicants among those shown to meet the stated
requirements. Using a T&E, applicants may be scored or ranked according to criteria that
most closely meet the business needs of the department. When the pool of candidates is
exceptionally strong and large, candidates are typically scored or ranked in relation to one
another; consequently, some qualified candidates may receive a score or rank which is
moderate or lower resulting in them not being advanced in the process. 

NOTE: In a typical T&E, your training and experience are evaluated in relation to the
background, experience and factors identified for successful job performance during a job
analysis. For this reason, it is recommended that your application materials clearly show your
relevant background and specialized knowledge, skills, and abilities. It is also highly
recommended that the supplemental questions within the application are completed with care
and diligence providing all information requested. Examinees must earn a score of seventy
percent (70%) or higher to qualify for placement on the eligible list.   
  
If there are three (3) or fewer qualified applicants, a T&E will not be conducted. Instead, a
score of seventy percent (70%) will be assigned to each application, and each applicant will
be placed on the eligible list.  
  
Candidates successfully completing the examination process may be placed on an eligible list
for a period of one (1) year.  

The eligible list established from this recruitment may be used to fill current and future regular,
temporary, fixed-term, intermittent, and extra-help for these and similar positions. There are
currently two (2) vacancies.  

BACKGROUND INVESTIGATION: Applicants may be subjected to a thorough background
investigation, which may include inquiry into past employment, education, credit, criminal
background information, and driving record. 

For further information regarding this recruitment, please call Kathryn Pierce at (805) 654-
2405 or email at kathryn.pierce@ventura.org  

http://vcportal.ventura.org/CEO/HR/docs/Lateral_Transfer.pdf


PWA Planner II-III-IV Supplemental Questionnaire
 
Please respond to the following questions. Your responses will give us additional information
about your experience and background related to this position, and will be used in the selection
process. Please be as concise and specific as possible; clarity of expression and ability to follow
instructions will be considered in the evaluation process.
 
1. Describe your experience performing professional water resources planning work. Specify the

number of years performing this work and the types of programs with which you were
involved.

 
 
 
 
2. Describe your experience implementing CEQA and NEPA, in a professional setting. Include

environmental report writing and processing experience. 
AND/OR 
Describe your experience implementing compliance, monitoring, or any other aspects of
water quality regulations under the National Pollutant Discharge Elimination System (NPDES)
in California.

 
 
 
 
3. Describe your experience in performing data management, data visualization, and data

analysis including applications such as project databases, GIS, Excel, PowerPoint, Word,
Access, and others

 
 
 
 
4. Describe your experience collaborating with designers to implement changes to reduce/avoid

environmental impacts. 
AND/OR 
Describe your experience with stormwater BMPs.

 
 
 
 
5. Explain your understanding of the wetlands regulations, the wetland regulatory process, and

your experience obtaining permits under the Clean Water Act and the California Department
of Fish and Game Code.

 
 
 
 
6. Describe your experience with implementation of public outreach programs and giving public

presentations.
 
 
 
 




