
Engineering Program Manager

Las Virgenes Municipal Water District
invites your interest in the position of

The recently completed
Pure Water Demonstration Facility 

and Sustainability Garden



The Community

The Organization

Joining the team at Las Virgenes Municipal Water District (LVMWD) means you will be a part of a highly-skilled and well-
respected professional labor force. LVMWD provides the critical service of delivering safe, reliable potable water and, along 
with the Triunfo Sanitation District operated under a Joint Powers Authority (JPA), provides wastewater treatment, recycled 
water service and biosolids composting. The LVMWD service area spans 122-square miles serving the cities of Agoura Hills, 
Calabasas, Hidden Hills, and Westlake Village, as well as the neighboring unincorporated areas of western Los Angeles 
County.

LVMWD headquarters is located in Calabasas, CA. Nestled in the oak dotted foothills of the Santa Monica Mountains, the 
upscale community with small town charm features a progressive local economy, safe neighborhoods, blue ribbon schools and 
supports healthy lifestyles. 

Agoura Hills offers many recreational opportunities including hiking and equestrian trails, scenic vistas, ample open space 
and a wide array of businesses. 

Hidden Hills is a small, equestrian-centric, exclusive community with approximately 2,000 residents. With a country-like 
spirit, its residents preserve a way of life that is becoming increasingly missing from other communities. 

Westlake Village is a unique, master-planned community. The city includes twenty individual neighborhoods with active 
homeowners’ associations to promote and maintain high quality architectural standards. 

A wide array of housing choices are available from apartments and townhomes to estates and equestrian properties across the 
LVMWD service area. The region is served by the Las Virgenes Unified School District. With its rich history of excellence, 
the District provides high-quality education for levels of preschool to grade 12. Excellent private schools are also an option as 
many are found throughout the area.  

All four of these communities, and the unincorporated locations of western Los Angeles County, benefit from their proximity 
to the cultural and recreational assets of the greater Los Angeles area. Close by are several world-class facilities including the 
Music Center, Hollywood Bowl, J. Paul Getty Museum, the John Anson Ford Theatre and much more.  Closer  attractions 
include the world-famous beaches of Malibu and Ventura County, the Thousand Oaks Performing Arts Center, local botanical 
gardens, colleges and universities, professional sports and acres of parks, gardens, lakes, hiking trails and natural areas.

LVMWD currently provides water service to a population of approximately 74,000 people including residential and 
commercial customers. The District operates and maintains 25 water tanks, 24 pumping stations, 394 miles of main line, Las 
Virgenes Reservoir and the Westlake Filtration Plant. Additionally, the Tapia Water Reclamation Facility and the Rancho Las 
Virgenes Composting Facility are operated under the JPA. LVMWD has an adopted operating budget for Fiscal Year 2021-
2022 of $58.7 million.

Every day, the 118 dedicated employees of LVMWD work to efficiently deliver safe, clean, dependable water and provide 
environmentally protective wastewater treatment services. Following the example from nature around us, LVMWD works to 
maximize the region’s limited water resources by “Valuing Every Drop - Bringing Water Full Circle.” 

LVMWD uses a holistic approach to close the sustainability loop by maximizing the use of the residuals remaining from the 
treatment processes. Potable water is delivered to and used by customers. The wastewater is then collected and highly treated 
to be used again as Title 22 tertiary treated recycled water for irrigation.  Also, from the wastewater treatment process, the 
biosolids are separated and processed into “Class A- Exceptional Quality” garden compost given to those interested in using it 
free of charge.  

LVMWD is also on the forefront of water treatment processes and innovative technology.  In 2015, the District began a 15 
year, $256 million infrastructure project in collaboration with Triunfo Water & Sanitation District through the JPA to treat its 
recycled water to drinking water standards through the Pure Water Project Las Virgenes-Triunfo.

LVMWD is organized under the Municipal Water District Law of 1911 (California Water Code 71000). A publicly elected five-
member Board of Directors governs the District, each representing one of five divisions. The directors serve overlapping four-
year terms. From among its members, the board selects officers and a representative to the Board of Directors of Metropolitan 
Water District of Southern California.
 
The District is managed by a General Manager who is assisted by three department heads: Director of Facilities and 
Operations, Director of Finance and Administration and Director of Engineering and External Affairs.



Under the administrative direction of the Principal Engineer, the Engineering Program Manager coordinates the work of 
outside consultants, acts as a liaison between outside consulting firms and District staff, and performs duties to ensure that 
complex engineering projects are completed in a timely manner while being sensitive to the project budget, striving for cost-
efficiencies and resulting in high-quality and reliable “end-products”. The Engineering Program Manager will take the lead role 
in coordinating the work of the Pure Water Project - Las Virgenes Triunfo, which is underway in the planning and preliminary 
design phases and scheduled to be completed and operational by the year 2030. 

The successful candidate will possess excellent technical, communication and interpersonal skills to build effective working 
relationships with staff, partner agency representatives, the Board of Directors, private developers, consultants, contractors 
and customers.  The successful candidate will be experienced with both the design and construction management of water and 
wastewater related infrastructure.  The successful candidate will also have experience with developing capital improvement/
infrastructure investment plans, performing or overseeing various technical studies and engineering reports as well as 
familiarity with alternative project deliverey methods such as Progressive Design Build.  Project management, design, and/or 
construction management of water and/or wastewater treatment systems and knowledge of potable reuse/advanced treatment 
technology is also desirable.  

Candidates should possess four (4) or more years of increasingly responsible experience related to water and/or sewage 
collection and treatment systems, with at least two (2) years of project management experience that included supervision of 
staff or consultants.  A Bachelor’s degree from an accredited college or university with major course work in civil engineering 
or a closely related field is required.  California registration as a Professional Civil Engineer is also required.  A Master’s degree 
from an accredited college or university in civil engineering, public administration, business administration or a closely related 
field is desired.

The Ideal Candidate

The Department and the 
Engineering Division

The Engineering and External Affairs (EEA) Department 
consists of four Divisions – Engineering, Customer 
Service, Resource/Watershed Conservation, and Public 
Information.   A total of 35 employees work within EEA 
and each Division has its own manager.  The Engineering 
Division consists of seven employees managed under the 
Principal Engineer.   Two supervisors report directly to 
the Principal Engineer – the Technical Support Services 
Supervisor and the Senior Engineer. This newly created 
position will report directly to the Principal Engineer. 
The Engineering Division is responsible for providing 
technical services to assist developers and customers with 
their water and wastewater needs, project engineering 
for implementation of the District’s Infrastructure Investment Plan, and providing inspections and code enforcement on 
construction projects.  The capital projects budget for FY 21-22 is $20.9 million.  The District is currently in the planning and 
preliminary design stages of the Pure Water Project Las Virgenes – Triunfo, estimated at $256 million.  

LVMWD Business Values



Compensation & Benefits
The Engineering Program Manager salary for this position is within an established annual range of 
$133,785 to $173,929 and will be dependent upon the qualifications and experience of the selected 
candidate. In addition, the District provides a generous benefits package which includes: 

Retirement:  Tier 1 – 2% at 55 for employees defined as 
“Classic” members of the California Public Retirement 
System; 7% employee contribution. Tier 2 — 2% at 62 for 
new members to CalPERS with a three year (36 month) final 
compensation period. Employees contribute 50% of the total 
normal cost rate as determined by CalPERS. The District also 
participates in the Social Security Program of the Federal 
Government. 

Medical Insurance: up to 98% of the monthly premium cost 
of the Kaiser family plan rate and offers a choice of HMO and 
PPO plans.
 
Dental Care: Dental insurance for employees and their de-
pendents. Vision Care — Vision care for employees and offers 
an option for dependent coverage. 

Holidays: The District provides 12 holidays per year.

Vacation Leave: Employees accrue vacation hours based 
on years of service with the District ranging from 104– 168 
hours per year. 

Sick Leave – earned at a rate of 8 hours per month. 

Life, Short Term & Long-Term Disability Insurance: The 
District provides life insurance in an amount equal to the an-
nual salary plus $50,000. Short-term and long-term disability 
plans are also provided and are paid for by the District. 

Retiree Medical Benefits: The District contributes 75% of the 
least expensive plan rate for employee only to employees who 
retire after at least 10 years of service with the District and are 
at least 55 years of age. 

Tuition Reimbursement: After six (6) months of employ-
ment, employees may request up to $685 per course for 
continuing education reimbursement. 

Professional Organizations Reimbursement: The District 
supports memberships in professional organizations which 
benefit both the employee’s field of expertise and the District 
by the employee’s direct involvement int eh organization. 

Flexible Spending Accounts: Employees may allocate up to 
$2,750 per year to pre-tax accounts for qualified medical and 
$5,000 per year for qualified dependent care expenses. 

Wellness Center: Employees have access to an on-site fitness 
facility at no cost. Employees also can participate in a Well-
ness Program. 

Physical Fitness Program: An amount of $500 shall be made 
available every July 1st for payment of costs with primary em-
phasis on preventive health maintenance, relative to obtain-
ing/receiving a comprehensive physical examination or for 
gym memberships. 

9/80 Work Schedule: The District operates on a nine-day, 
80-hour work schedule. Employees work 8 days of 9 hours 
each and one 8-hour day with alternating Fridays off in each 
two-week pay period. The District reserves the right to assign 
work schedules other than a 9/80 schedule. 

Cell Phone: Employees either receive a District-provided cell 
phone for business use or a $60 per month stipend for busi-
ness use of personal cell phone.

If you are interested in this outstanding opportunity, please visit our website at LVMWD.com to
apply online.  A cover letter and resume must be attached to your employment application.  The

District is an Equal Opportunity Employer and welcomes applications from all qualified 
applicants.

Filing Deadline:
September 24, 2021

Following the closing date, all applications will be screened according to the qualifications
desired in this brochure. The most qualified candidates will be invited to continue in the

selection process. All candidates will be advised of the status of the recruitment following the
selection of the Principal Engineer.

If you have any questions regarding this position, 
please contact Human Resources at (818) 251-2126.

Application Process

All other items - as indicated on employment flyer and listed in the SPC Unit M.O.U.


